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Question 1 
In a fixed term contract, neither the employee nor the employer is obligated to terminate the contract before it expires. Provisions of Articles 40 and 41 of the Omani Labor law are contravened or in case of gross violations of the agreed upon terms of the employment contract. Therefore, Chris has a case against the company’s management for the bleach of the contract. No gross misconduct is reported that Chris did to warrant a termination of the contract before the time expired. According to the provisions of labor laws, one is only subjected to lay off in case of gross misconduct. Chris is therefore entitled to compensation for damages from his employer, because of unjustifiable and unlawful termination of a contract. Chris is also entitled to compensation of salary for the remaining time of the contract and also a refund for the time he was on service at the company (Oman Law Blog, 2009).
Question 2
By law interpretation, it is vividly clear that employee demotion of any kind might be seen as a violation of OLL. The provision holds that, once benefits have been awarded to an employee may not be subject to reduction or withdrawal. Therefore, demoting and reducing Amna’s salary, contravenes these provisions. Moreover, Golden Star LLC could have followed the laid down approaches toward their action on an employee. What the company should have done, they should have had written approval from the Amna before the action was taken.  Golden star management should have sorted the consent of Amna before they could assume the cause of action. Management had a just cause of their actions. However, the process of executing the disciplinary action contravened the Oman provisions. The remedy could be the reinstatement of Amna and full compensation because she reported to the MOMP which is likely to rule in her favor (Oman Law Blog, 2016
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